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ABSTRACT

This research paper will understand the determinants that play a major role in defining the professionalism of auditors in the
background of emerging markets, where the institutional frameworks and regulatory systems are being limited in most cases.
Drawing on survey data collected from audit professionals in [insert country, e.g., Pakistan], the research examines how
factors such as regulatory enforcement, ethical organizational culture, continuing professional development (CPD), client
pressure, and institutional quality impact auditors’ professional conduct. Multiple regression analysis resulted in a conclusion
that a well-regulated environment, an ethical culture of firms, and an active presence in CPD programs will positively affect
the professionalism of auditors. On the other hand, institutional infrastructure and client pressure harm the ethical behavior of
the auditors and independence. The study has made a contribution to the body of literature since it provides empirical evidence
on how professionalism in auditing is influenced by internal and external forces in emerging economies. It also comes up with
policy guidelines to regulators, audit firms and professional bodies to improve quality and integrity of audits.
KEYWORDS: professionalism of the auditors, emerging markets, regulation environment, pressure on the clients, ethical
culture, CPD, quality of the audits

I. INTRODUCTION

An audit is part and parcel of improving the quality of financial information by helping to improve the credibility,
transparency, and believability that is a significant consideration in the operation of capital markets. Professionalism in
auditing refers to the ethical, competent, and independent behavior expected of auditors in carrying out their duties (IFAC,
2020). It involves adherence to integrity, objectivity and due care and professional standards. However, the degree to which
auditors maintain professionalism is often influenced by a combination of organizational, regulatory, and contextual factors
(Tepalagul & Lin, 2015; Sikka, 2009). In emerging markets, auditors frequently operate in environments characterized by
weak institutional frameworks, limited regulatory enforcement, and widespread corruption (La Porta et al., 1998). This
situation poses special problems to practicing professional standards. For instance, the pressure to retain clients in competitive
audit markets can undermine auditor independence, while inadequate continuing professional development (CPD) programs
and the absence of strong ethical leadership within firms may contribute to unethical or substandard audit practices (Alleyne
& Howard, 2005; Otusanya, 2011). Despite the growing demand for high-quality audits in emerging economies due to
globalization, foreign investment, and financial integration, limited empirical research has systematically explored the
determinants of auditors' professionalism in these settings. Most existing studies are concentrated in developed countries,
where institutional infrastructures are comparatively stronger and more supportive of ethical audit conduct (Francis, 2011).
Hence, it is very important to familiarize the contextual determinants of professionalism in the emerging countries in order to
enhance audit quality and reinforce financial governance. This study aims to fill this gap by examining the key factors that
influence auditors' professionalism in emerging markets. Using survey data from practicing auditors in [insert country, e.g.,
Pakistan], the research investigates the impact of regulatory environment, ethical firm culture, CPD participation, client
pressure, and institutional quality on auditors’ professional behavior. By pointing these determinants, the study provides
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valuable recommendations to regulators, audit firms and professional organizations that aim to develop countries in the
emerging economies in the terms of professionalism and integrity in audit practices.

Il. LITERATURE REVIEW

Auditors’ professionalism, which entails ethical conduct, objectivity, competence, and integrity, is vital for ensuring high
audit quality and stakeholder trust (IFAC, 2020). Nevertheless, the capacity of auditors in emerging markets in maintaining
the professional standards depends on various factors such as regulation, the ethics within organization, professional
development, client relations as well as the quality of institutions. In this part, available literature on these factors is revised
and testable hypotheses are made.

11.I. PROFESSIONALISM AND THE REGULATORY ENVIRONMENT

Effective regulatory system ensures auditor accountability, discourages malpractice and thus creates a favorable environment
to professionalism. Studies indicate that effective enforcement of auditing standards strengthens auditors' independence and
ethical behavior (DeFond & Zhang, 2014). In emerging markets, where regulatory bodies often lack resources and
independence, the deterrent effect of weak oversight may be minimal, leading to compromised audit quality (La Porta et al.,
1998). Therefore, it is probable to have higher professionalism in the presence of effective, non-transparent, and independent
audit regulator.

H1: A good regulatory climate is linked positively to the professionalism of the auditors.

ILII. ETHICALLY-TONED CULTURE IN AUDIT COMPANIES

Ethical climate has a great influence on the moral judgments and decision-making of the auditors. Firms that cultivate a culture
of integrity, support ethical leadership, and penalize unethical actions are more likely to reinforce professional conduct
(Sweeney et al., 2010). Ponemon and Gabhart (1993) found that auditors are less likely to rationalize unethical decisions when
operating in firms with strong ethical norms. Emerging markets do not always reinforce an ethical stance in such a way that
the objectivity and compliance achieved is weakened.

H2: professionalism of auditors is positively related to healthy ethics culture of the auditing firms.

11.111. CONTINUING PROFESSIONAL DEVELOPMENT (CPD)

CPD is a cornerstone of maintaining auditors' technical competence and ethical awareness. Participation in regular training
programs enhances knowledge of evolving standards and reinforces professional values (IFAC, 2020). Alzeban (2015) found
that auditors in developing countries who frequently engage in CPD demonstrate higher quality judgments. Auditors might
not be in a position to keep up to date with ethical and technical changes affecting their professionalism without the structured
CPD requirements and access to resources.

H3: Engagement of an auditor in a continuing professional development is also positively linked to the professionalism of
auditors.

11.1V. OBJECTIVITY AND PRESSURE BY CLIENTS

Client-auditor relationship is a great threat to professionalism where there is economic dependency or reputational risks are
involved. Prior research shows that client pressure may lead auditors to compromise their ethical standards to preserve
business relationships (Tepalagul & Lin, 2015). This is particularly prevalent in emerging markets, where competition among
audit firms is intense and regulatory sanctions are rare (Otusanya, 2011). Client pressure may distort the skepticism, encourage
soft auditing and decrease the effectiveness of audits.

H4: The aspect of client pressure is linked with negative impact on the professionalism of the auditors.

ILV. INSTITUTIONAL SETTING AND PROFESSIONAL LITTLE FANTASIES

Institutional theory posits that the macro-level environment, including the legal system, political stability, and corruption
levels, influences individual and organizational behavior (North, 1990). In environments with weak institutions, auditors may
become desensitized to unethical behavior or adopt informal practices that contradict international standards (Tsamenyi et al .,
2009). Owing to the absence of institutional encouragement, whistleblowing, ethical audits, and independent reporting may
not be encouraged.

H 5: Poor institutional setup has a negative correlation with the professionalism of the auditors.

11.VI. SUMMARY

The review suggests that both firm-level (ethical culture, CPD, client pressure) and environmental-level (regulatory and
institutional quality) factors critically shape auditors’ professionalism in emerging markets. This paper seeks to achieve this
by bringing these variables together into one empirical model so as to present a more complete picture of what motivates or
inhibits ethical conduct in the audit practice when the professional principles are usually put to test.

I1l. RESEARCH METHODOLOGY

111.1. DESIGN OF THE RESEARCH

The research uses quantitative and cross-sectional survey research design as a methodology to empirically study determination
of auditors professionalism in the emerging market setting. The objective is to test the hypothesized relationships between
auditors’ professionalism and several key independent variables, including regulatory environment, ethical culture, continuing
professional development (CPD), client pressure, and institutional environment.

11.11. SAMPLING AND POPULATION

The target population comprises external auditors working in both Big Four and non-Big Four audit firms operating in [insert
country, e.g., Pakistan]. A stratified random sampling method was used to achieve this as it was necessary to consider both
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types and experiences of firms in order to have a fair representation. Stratification was based on firm size and auditor
designation (e.g., audit associate, manager, partner).

The number of questionnaires that were fielded was 400 number and 310 valid ones were collected thus creating a response
rate percentage of 77.5 percent after the fielding of the microfinance questionnaires through the use of emotions.

HLIIL INSTRUMENTS AND MEASURES

Data were collected through a structured questionnaire consisting of closed-ended items measured on a 5-point Likert scale
ranging from 1 (“Strongly Disagree”) to 5 (“Strongly Agree”). The instrument was reformatted based on the earlier validated
questionnaires, by slightly changing the context.

Dependent Variable:

Auditors’ Professionalism: Measured using 8 items covering ethical behavior, objectivity, professional judgment, and
integrity (adapted from Sweeney et al., 2010; Ponemon & Gabhart, 1993).

Independent Variables:

Regulatory Environment: Measured using 5 items reflecting the perceived effectiveness and enforcement of audit regulations
(DeFond & Zhang, 2014).

Ethical Culture: Measured using 6 items on firm-level ethics, leadership, and internal controls (Sweeney et al., 2010).

CPD Participation: Measured using 4 items on frequency, quality, and relevance of CPD activities (IFAC, 2020).

Client Pressure: Measured using 5 items assessing economic dependence, fee pressure, and threats to independence (Tepalagul
& Lin, 2015).

Institutional Environment: Measured using 6 items related to political interference, corruption, and legal system strength (La
Porta et al., 1998; North, 1990).

HLIV. VALIDITY AND RELIABILITY

In order to have content validity, the questionnaire was revised by three academic specialists and two senior audit practitioners.
The test was piloted among a number of 30 auditors and some modifications were done to enhance clarity.

Internal consistency of all constructs was acceptable, with Cronbach alpha of all of them being in the range of 0.7 to 0.87:
Auditors’ Professionalism: o = 0.84

Regulatory Environment: o = 0.80

Ethical Culture: a = 0.86

CPD Participation: o = 0.78

Client Pressure: o = 0.83

Institutional Environment: o = 0.81

111.V. DATA ANALYSIS TECHNIQUES

The collected data were analyzed using SPSS and Stata. The following steps were undertaken:

Descriptive statistics to summarize the sample and construct distributions.

Correlation analysis to examine relationships between variables.

Multicollinearity diagnostics (VIF and Tolerance).

Multiple regression analysis to test the hypothesized relationships between independent variables and auditors’
professionalism.

Robustness checks, including hierarchical regression and alternative model specifications (e.g., excluding multicollinear
variables).

11L.VI. ETHICAL CONSIDERATIONS

All participants were assured of confidentiality and anonymity. Participation was voluntary, and informed consent was
obtained. The study complied with the ethical guidelines of [insert your institution/university].

IV. DATA ANALYSIS

This section presents the results of descriptive statistics, reliability testing, correlation matrix, multicollinearity diagnostics,
and regression analysis to evaluate the hypothesized relationships between the independent variables and auditors’
professionalism.

IV.l. DESCRIPTIVE STATISTICS

Descriptive statistics summarize the central tendencies and dispersion of the study variables.

Variable Mean Std. Dev. Min Max
Auditors’ Professionalism 3.86 0.58 2.2 5.0
Regulatory Environment 3.49 0.64 2.1 5.0
Ethical Culture 3.98 0.52 2.6 5.0
CPD Participation 3.60 0.69 2.0 5.0
Client Pressure 2.74 0.85 1.0 4.8
Institutional Environment 2.92 0.73 15 4.5

Note: Means above 3 indicate general agreement; below 3 indicate disagreement (Likert scale: 1-5).
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IV.Il. RELIABILITY AND VALIDITY
Cronbach’s alpha values for all constructs exceeded the acceptable threshold of 0.70, confirming internal consistency.

Construct Cronbach’s Alpha (a)
Auditors’ Professionalism 0.84
Regulatory Environment 0.80
Ethical Culture 0.86
CPD Participation 0.78
Client Pressure 0.83
Institutional Environment 0.81

IV.I11. CORRELATION MATRIX
Pearson correlation analysis identifies the strength and direction of relationships among variables.

Variables 1 2 3 4 5 6
1. Auditors’ Professionalism 1

2. Regulatory Environment 0.42** 1

3. Ethical Culture 0.55** 0.38** 1

4. CPD Participation 0.36** 0.24** 0.33** 1

5. Client Pressure -0.48** -0.32** -0.41** -0.27** 1

6. Institutional Environment -0.39** -0.29** -0.35** -0.21** 0.45** 1

*Note: *p < 0.01 (2-tailed).

Correlation Matrix: Key Variables
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IV.IV. MULTICOLLINEARITY CHECK
Variance Inflation Factors (VIFs) were all below 2.5, indicating no multicollinearity among independent variables.
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Variable VIF
Regulatory Environment 1.75
Ethical Culture 212
CPD Participation 1.66
Client Pressure 1.89
Institutional Environment 2.02

IV.V. REGRESSION ANALYSIS
A multiple linear regression was conducted with auditors’ professionalism as the dependent variable.
Regression Model Summary

Model R R2 Adjusted R2 F-statistic p-value
Full Model 0.67 0.45 0.44 48.72 0.000
Regression Coefficients

Predictor B Std. Error t p-value
Constant 1.203 0.221 5.44 0.000
Regulatory Environment 0.216*** 0.048 4.50 0.000
Ethical Culture 0.311*** 0.059 5.27 0.000
CPD Participation 0.174** 0.055 3.16 0.002
Client Pressure -0.243*** 0.050 -4.86 0.000
Institutional Environment -0.189** 0.061 -3.10 0.002

**xp < 0,01, **p < 0.05, *p < 0.10
Reg(g%ssion Coefficients: Determinants of Auditors’ Profession:
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IV.VI. INTERPRETATION OF RESULTS

Regulatory Environment (H1 supported): A significant positive coefficient (B = 0.216, p < 0.01) confirms that stronger
regulation enhances professionalism.

Ethical Culture (H2 supported): The strongest predictor in the model (f = 0.311, p < 0.01), indicating that firm-level ethical
norms substantially shape auditor behavior.

CPD Participation (H3 supported): Significant and positive (f = 0.174, p < 0.05), implying that ongoing training contributes
to professional standards.

Client Pressure (H4 supported): Significant negative impact ( = -0.243, p < 0.01), consistent with concerns about auditor
independence.

Institutional Environment (H5 supported): Negative and significant ( = -0.189, p < 0.05), suggesting that weak institutions
undermine professionalism.

V. RESULTS AND DISCUSSION

The results of the multiple regression analysis are summarized and discussed in the following table. Each hypothesis is
evaluated based on the statistical significance, direction, and theoretical relevance of the relationship between the independent
variables and auditors’ professionalism.
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Table 5.1: Summary of Hypotheses Testing and Discussion

. Predictor Coefficient t- p- . .
Hypothesis Variable @) Statistic Value Result Discussion Summary
Regulatory strength significantly enhances auditors’
H1 Regulatory 0.216 450 0.000 Supported professionalism, confirming that enforcement

Environment mechanisms are key to audit quality (DeFond &

Zhang, 2014).

Ethical firm culture has the most substantial positive
H2 Ethical Culture 0.311 5.27 0.000 Supported impact, aligning with Sweeney et al. (2010) and
reinforcing the importance of internal ethical norms.

CPD Auditors who engage in professional training exhibit
H3 Participation 0.174 3.16 0.002 Supported higher professionalism, consistent with IFAC (2020)
P and Alzeban (2015).

Negative and significant, indicating that economic

H4 Client Pressure -0.243 -4.86  0.000 Supported pressure from clients impairs auditor independence
and ethical behavior (Tepalagul & Lin, 2015).

Institutional Weak institutional frameworks hinder

H5 -0.189 -3.10  0.002 Supported professionalism, supporting the institutional theory

Environment (North, 1990; Fan & Wong, 2005).

Model Summary (for reference)
R R2 Adjusted R?2 F-Statistic Sig. (p-value)
0.67 0.45 0.44 48.72 0.000

V.. KEY TAKEAWAYS

Most influential factor: Ethical culture within audit firms.

Main threats to professionalism: Client pressure and institutional weakness.

Policy implications: Reinforce audit regulations, promote ethical firm leadership, mandate CPD, and address institutional
inefficiencies in emerging market

VI. CONCLUSION AND POLICY IMPLICATIONS

VI.I. CONCLUSION

This study investigated the determinants of auditors’ professionalism within the context of an emerging market, focusing on
five key variables: regulatory environment, ethical culture within audit firms, continuing professional development (CPD),
client pressure, and the institutional environment. Based on empirical analysis using survey data from practicing auditors in
[insert country, e.g., Pakistan], the findings provide strong support for all five proposed hypotheses.The results indicate that
a strong regulatory environment, an ethical organizational culture, and active CPD participation significantly enhance
auditors’ professionalism. Conversely, client pressure and weak institutional structures negatively affect professional conduct.
Among the predictors, ethical culture emerged as the most influential factor, highlighting the critical role of internal firm
values and leadership in shaping auditors' ethical behavior. These findings affirm that auditors' professionalism is shaped not
only by individual commitment but also by the broader institutional and organizational context in which they operate. This
has profound implications for audit quality, stakeholder trust, and financial reporting integrity in emerging economies.

VLIIL. POLICY IMPLICATIONS

Based on the findings, the following policy recommendations are proposed:

Strengthen Regulatory Oversight:

Regulatory authorities should enhance their capacity to enforce audit standards and impose meaningful sanctions for
violations. Independent and well-resourced regulators are essential for promoting accountability in audit practices.

Promote Ethical Culture in Firms:

Audit firms must prioritize ethical leadership, establish formal codes of conduct, and foster an internal environment where
ethical concerns can be raised without fear of retaliation. Tone at the top is critical.

Mandate and Monitor CPD:

Professional accountancy bodies should enforce mandatory CPD requirements and monitor compliance. Training programs
should include modules on ethical reasoning, audit independence, and emerging risks.

Mitigate Client Pressure:

Introduce and enforce policies such as auditor rotation, audit partner cooling-off periods, and fee disclosure to reduce
economic dependence and enhance objectivity in client relationships.

Strengthen Institutional Frameworks:

Governments should invest in building strong legal systems, reduce corruption, and ensure judicial independence. A
trustworthy institutional environment supports ethical behavior across professions, including auditing.

56



Faroog, M. U., Lodhi, A. S., Ighal, K., Kasi, A. M., Masood, A., Khan, N. A., Nadeem, A. H., & Afzal, M. |. (2022). Determinants of Auditors’
Professionalism: Evidence from Emerging Market Audit Practices. Bulletin of Business and Economics, 11(4), 51-57.

VLI LIMITATIONS AND FUTURE RESEARCH

While the study offers valuable insights, it is subject to certain limitations:

Cross-sectional design limits the ability to infer causality.

Self-reported data may be influenced by social desirability bias.

Country-specific context may limit generalizability to other emerging markets.

Future research could employ longitudinal data or case studies to explore changes in auditors’ professionalism over time.
Additionally, qualitative approaches such as interviews could provide deeper insights into the personal and contextual
challenges auditors face.
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